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National Association of Elementary School Principals 
Proposed Resolution 

13. Employment Rights of the Principal (A) 
 
NAESP believes job security, protection of rights and personal welfare are essential for a 1 

principal to carry out professional responsibilities without fear of reprisal. Workload and 2 
expectations should be able to be completed in a forty hour work week.  3 
 4 
  
NAESP believes all employees have the right to engage in contract negotiations and advocate for all 5 
matters affecting conditions of their employment.   6 
 
NAESP fully supports the right of principals on the local school district level to organize and negotiate.  7 
 
NAESP believes all public school administrators should be employed under written contracts and a 8 
defined hold-harmless clause. Salary and benefits, methods used in determining salary, due process, and 9 
length of contract should be included as conditions of employment. 10 
  
NAESP believes principals have a right to resources and support. Compensation should be based upon, 11 
as well as compensation, based upon multiple indicators including but not limited to professional 12 
preparation, size of school, educational experience, complexity of job requirements, and length of 13 
contract year. 14 
 
NAESP supports incentive pay for principals who commit to working in hard-to-staff schools. 15 
  
NAESP believes that professional negotiation laws and procedures should protect the due process rights 16 
of all employees. 17 
   
NAESP advocates that impasses in contract negotiations must be resolved through fair mediation and 18 
arbitration. NAESP does not support strikes or other work stoppages. 19 
 
NAESP recognizes that reductions or reassignment of administrative personnel may occur. Clear criteria 20 
and procedures must be used.  Fair and objective criteria must be non-discriminatory and consider job 21 
performance and evaluation, seniority, professional preparation and certification. Procedures must 22 
include timely notification, access to all pertinent records and materials, and adequate time and 23 
opportunity for the employee to respond to the proposed reduction or reassignment. Reassignment 24 
should include the option of moving to a comparable administrative assignment.  25 
 
Legislation, regulations, and policies must provide reasonable job security for school principals and must 26 
prevent transfer or removal without just cause and due process.  27 
όΩтнΣ ΩтпΣ ΩфлϝΣ ΩфсΣ ΩлмΣ ΩлсΣ ΩммΣ ΩмнΣ ΩмсΣ Ω17, ΨΩ19Σ Ψнн) 
 

Rationale: to include expectations of a work week and compensation  

Program Impact: strengthens resolution 
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National Association of Elementary School Principals 
Proposed Resolution 

14. Principal Performance and Evaluation (B) 
 
NAESP believes that principal evaluation should develop the professional capacity of principals, be used 1 
as a collaborative school improvement tool, be part of a comprehensive system of support and consider 2 
the context of the learning community, the resources available, and the authority and autonomy given 3 
to the principal. 4 
 
NAESP expects principals to be held accountable for student achievement. NAESP believes rating and 5 
ranking based on student test scores should not be the sole or primary criterion in the evaluation, 6 
dismissal, reassignment, or compensation of principals. No more than 25% of a principal’s evaluation 7 
should be based on student standardized test scores since test scores reflect a narrow definition of 8 
student success. 9 
 
NAESP believes an effective principal evaluation process is: created with significant involvement of 10 
principals; focused on professional learning; flexible enough to accommodate differences in principals’ 11 
experience; based on accurate, valid and reliable information gathered through multiple measures; fair 12 
in that priority is placed on outcomes principals can control; and useful for informing principals’ learning 13 
and progress. 14 
 
The following six key areas of principal influence should be considered in any fair evaluation system 15 
informed by research, retaining the flexibility to focus on one area, or as many as all six. 16 
 

1. Professional learning and growth 17 
2. Student growth and achievement 18 
3. School planning and progress 19 
4. School culture 20 
5. Professional qualities and instructional leadership 21 
6. Stakeholder support and engagement 22 

(’12, ’13, ’14, ’15, ’16, ’17, ’18, ’19, ’21, ‘22) 
 
Rationale: Updates language  

Impact:  Updates platform 







National Association of Elementary School Principals 
Proposed Resolution 

17. Prayer in Public School (A) 
 
NAESP believes that public schools must respect the rights and religious beliefs of all students, staff, and 1 
stakeholders. In accordance with the law, schools must not initiate or organize religious prayer or 2 
ǇǊŀŎǘƛŎŜΦ όΩупΣ ΩфпϝΣ ΩлпϝΣ Ψмсύ 3 
 

No changes 
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National Association of Elementary School Principals 
Proposed Resolution 

18. Charter Schools (B) 
 
NAESP believes that in order for a charter school to receive state and/or federal funds, it must:  1 
 

1. be led by a certified principal with at least 5 years of successful teaching experience and a 2 
degree in educational leadership; 3 

2. employ highly qualified  and appropriately  certified staff; 4 
3. be nonprofit and tuition free; 5 
4. be supported by a funding source that does not divert funds from other public schools; 6 
5. be governed by an elected board; 7 
6. meet the same accountability standards as other public schools  which include health and 8 

safety, fiscal responsibility, curriculum content, academic achievement, state-mandated testing, 9 
and disclosure; 10 

7. adhere to the same accreditation standards as other public schools;  11 
8. be non-discriminatory  in enrolling or dismissing students and hiring or dismissing staff; 12 
9. be required to serve students with disabilities and English Language Learners  to the same 13 

extent as other public schools; 14 
10. provide the same level of support services required of other public schools; and 15 
11. provide its employees the same state benefits as other public schools. 16 

  
NAESP believes charter schools should not supplant a comprehensive school reform program.   17 
όΩллΣ ΩлрΣ ΩмпΣ ΩмрΣ ΩмтΣ Ω18Σ Ψнм) 
 
No changes 





National Association of Elementary School Principals 
Proposed Resolution 

20. Home Schooling (A) 
 
NAESP acknowledges the right of parents to choose home schooling.  NAESP believes it is the 
responsibility of the state education agency to be accountable for monitoring the education of the 
home-schooled child. 
 
NAESP believes the following safeguards should be in place for each child: 
 

1. learning in a healthy and safe environment; 
2. participation in appropriate social experiences; 
3. interaction with students from other social/racial/ethnic groups;  
4. aligning the full range of rigorous curricular experiences and materials with state standards; 
5. guaranteeing instruction by certified and highly qualified persons; 
6. participation in state-mandated assessments. The results of these assessments should not be 

included in the local public school scores; and 
7. compliance with state and federal laws addressing children with special needs. 
(’93, ’03, ’04, ’09, ‘’13, ‘22) 

 

Rationale: align wording in previous resolution 

Program Impact: strengthens resolution 











National Association of Elementary School Principals 
Proposed Resolution 

25. Government Support and Accountability for Education (C) 
 
NAESP believes that each child must receive a free and appropriate public education. 1 
  
NAESP believes federal, state, and local governments must assume accountability and take aggressive 2 
action to address social and economic issues arising from such factors as race, ethnicity, health, 3 
unemployment, immigration, poverty, drugs and alcohol, and other challenges facing the American 4 
family. 5 
  
NAESP believes sufficient and equitable funding for public education is necessary to support an 6 
educated, skilled workforce that can compete in a global economy. NAESP opposes referendums, 7 
initiatives, and other governing actions that reduce funding for public education.  Federal funding should 8 
be dispersed through targeted formula grants, not competitive grants. Formula grants ensure that 9 
federal funds are spent on disadvantaged students and districts in need, and constitute a reliable source 10 
of funds for schools.  11 
 
NAESP believes principals, national, state, and local leaders, and other interested groups must promote 12 
public awareness of the detrimental effects of reducing public education funding.  13 
 
NAESP believes any federal or state legislation requiring schools to provide programs, services, and/or 14 
facilities must provide full funding for those mandates and guarantee funding at the school level. 15 
 
NAESP believes a system of coordinated services, in which health and human services agencies work to 16 
support schools, students, and parents should be established in every state and funded by state and 17 
federal resources. 18 
  
NAESP believes legislative bodies should work with local, state, and national associations to provide 19 
information regarding requisite funding.  20 
 
NAESP believes financial support for public education must be shared by local, state, and federal 21 
governments and all barriers should be removed to more easily access funds. . 22 
  
NAESP recommends increasing financial support that is predictable and continuous with greater 23 
building-level authority in the initial allocation, distribution and use of funds at the school level.  District 24 
administration must meaningfully consult  include principals in the determination of how state and 25 
federal funds will be allocated. 26 
 
NAESP believes local, state, and federal governments should reexamine tax structures and revise 27 
allotment formulas to equalize and increase financial support for education among school districts.  28 
(’82, ’92, ’94, ’96, ’01, ’06, ’12, ’13, ’14, ’15, ’16, ’17, ’20, ‘’21, ‘22) 
 

Rationale: update resolution to include principal consultation to ensure access to funds for school needs 

Impact: strengthens platform 

 



National Association of Elementary School Principals 
Proposed Resolution 

26. Every Student Succeeds Act (B) 
 
NAESP recognizes that implementation of ESSA according to a vision of providing a well-rounded and 1 
complete education for every student is vital. 2 
 
NAESP supports principals as they fulfill the requirements of ESSA. 3 
 
NAESP supports principal leadership of the state and local development of ESSA plans. Parents and local 4 
leaders must be at the forefront of ESSA implementation to ensure that all students are college or 5 
career ready. 6 
  
NAESP recognizes that state and local plans must include the following: 7 
 

 Differentiate and support the role of principals, including focused efforts on recruiting, preparing, 8 
  retaining and providing job embedded on-going support. 9 
 

 Base accountability systems on student growth that include multiple measures and ensure any new 10 
policies put an end to the overuse of standardized assessments by focusing on issues such as 11 
climate and safety and how schools are meeting the non-academic factors that contribute to 12 
student achievement. 13 

 

 Include early childhood education and support Pre-K-3 continuum by alignment of standards, 14 
  curriculum, and instruction as a vision for improving student outcomes, and provide the necessary 15 
  support for all educators to be effective. 16 
 

 Set authorization levels and fully fund programs proven to provide schools with the means  17 
to improve student academic outcomes and fill equity gaps.  This includes access to a curriculum 18 
that supports arts-integration, learning outside the school day, positive school climate, student 19 
well-being and  social-emotional development. mental health. 20 

 

 Invest in a principal and assistant principal pipeline including a state set-aside of 3% of  21 
 ¢ƛǘƭŜ LL tŀǊǘ ! ŀƭƭƻŎŀǘƛƻƴǎ ǘƻ ǎǳǇǇƻǊǘ ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ όΩмтΣ ΩмуΣ ΩмфΣ ΨΩ20Σ Ψнн) 22 
 

Rationale: Updates wording 
 
Impact: Strengthen Platform 
 















National Association of Elementary School Principals 
Proposed Resolution 

33. Drug and Substance Abuse (C) 
 
NAESP recognizes the serious effects of substance abuse on the school community. 1 
  
NAESP recommends increased efforts to improve existing drug and substance abuse education and 2 
prevention in schools to provide information about the harmful effects of the improper use of drugs. 3 
These elements include, but not limited to: tobacco, alcohol, electronic nicotine delivery devices, and 4 
illegal substances. 5 
 
NAESP supports the elimination of smoking, vaping and all e-cigarettes in schools, on school properties, 6 
and all educational facilities. 7 
 
NAESP recommends cooperative action by appropriate groups to prevent access to and use of these 8 
substances in the school community. 9 
 
NAESP recommends the availability of lifesaving emergency resources for drug overdoses. 10 
 
NAESP strongly encourages the media, tobacco companies, and the entertainment industry to eliminate 11 
any glorification of substance use and abuse portrayed in programming and advertising. 12 
(’78, ’86, ’88, ’93, ’98, ’03, ’08, ’15, ’16, ’18, ’19, ‘’20, ‘22) 
 

Rationale: updates language to include school properties 

Impact: strengthens platform 



National Association of Elementary School Principals 
Proposed Resolution 

34. Student Health and Wellness (A) 
 
NAESP believes that health and wellness are lifelong pursuits that contribute to overall well-being. 1 
 
NAESP recognizes the importance of instruction and support in the areas of fitness, nutrition, use of 2 
leisure time, mental health and stress management. 3 
 
NAESP believes in supplying schools with lifesaving resources and training for personnel. 4 
  
NAESP believes that parents, educators, social agencies, community groups, and health professionals 5 
ǎƘƻǳƭŘ ŀŘŘǊŜǎǎ ǎǘǳŘŜƴǘǎΩ Ǉhysical and mental health and wellness issues to minimize disruptions to their 6 
education. 7 
 
NAESP supports the elimination of smoking, vaping and all e-cigarettes in schools and all educational 8 
facilities. 9 
   
NAESP recognizes the importance of good nutrition.  The school meal program should provide 10 
nutritious, well-balanced breakfasts and lunches in accordance with federal and state regulations. 11 
NAESP believes that sufficient federal and state monies must be provided for school meal programs. 12 
   
NAESP believes that students should participate in supervised structured and unstructured physical 13 
activities. Daily physical education provided by a certified P.E. teacher  and recess are is an important 14 
components ƻŦ ŀ ŎƘƛƭŘΩǎ ǇƘȅǎƛŎŀƭ ŀƴŘ ǎƻŎƛŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ 15 
  
 
NAESP believes every school should have a full-time certified school counselor, social worker or other 16 
ǉǳŀƭƛŦƛŜŘ ǇŜǊǎƻƴƴŜƭ ǘƻ ŜƴǎǳǊŜ ƎǳƛŘŀƴŎŜ ŦƻǊ ǎǘǳŘŜƴǘǎΩ ŜƳƻǘƛƻƴŀƭΣ ƳŜƴǘŀƭ ŀƴŘ ǎƻŎƛŀƭ ƴŜŜŘǎΦ 9ǾŜǊȅ ǎŎƘƻƻƭ 17 
should have a certified school nurse to attend to sǘǳŘŜƴǘǎΩ ƳŜŘƛŎŀƭΣ ƘŜŀƭǘƘ ŀƴŘ ǿŜƭƭƴŜǎǎ ƴŜŜŘǎΦ  18 
όΩфоΣ ΩфтΣ ΩлнΣ ΩлтΣ ΩлуΣ ΩлфΣ ΩмоΣ мпΣ ΩмтΣ ΩмфΣ нлΣ Ψнн) 
 

Rationale: to include certified P.E. teacher and social worker in schools to support student health and 

wellness 

Impact: strengthens platform 













National Association of Elementary School Principals 
Proposed Resolution 

40. Community Involvement in Schools (A)

NAESP believes principals should actively support coordinated local efforts for community involvement 1 
to strengthen educational opportunities for students. 2 

3 
4 
5 

6 
7 

NAESP believes schools are community centers and should  can be utilized for instructional, childcare, 
civic, social and recreational programs as deemed acceptable by individual school district policies and 
procedures with adequate additional resources.  

NAESP believes that schools should promote the use of quality volunteers who have been properly 
screened according to state laws and regulations to support school programs. 
όΩурΣ ΩфрΣ ΩлнΣ ΩлтΣ ΩмнΣ ΩмпΣ ΩмрΣ ΩмсΣ ΩмтΣ ΨΩ20Σ Ψнн) 

Rationale: updated language in resolution 

Impact: strengthens platform 
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