
Do you want to perform an equity audit of your school 
but don’t know how to get started? NAESP is proud 
to share the release of an updated version of the 

Mid-Atlantic Equity Consortium (MAEC) Equity Audit. The 
audit tool was revised in 2021 based on research and feed-
back from practitioners, including members of NAESP’s Task 
Force on Race and Equity. It also reflects the new realities 
faced by schools due to COVID-19. 

MAEC’s Equity Audit consists of three component tools 
designed as questionnaires for school leaders, educa-
tors, and staff to assess whether or not their schools and 
classrooms are equitable across various criteria. The three 
questionnaires are: 

• Criteria for an Equitable School;
• Criteria for an Equitable Classroom; and 
• Teacher Behaviors That Encourage Student Persistence.

The audit is intended to help school staff develop a more 
concrete understanding of what it means to practice equity, 
and reflect on whether current school policies, procedures, 
and practices at each level are equitable. 

Download the tool at maec.org/equity-audit.
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What is an equity audit? 
An equity audit is a study of the fairness of an institution’s policies, programs, and practices. Such audits 

represent a significant investment in resources, both human and material. Thus, it is worthwhile to anticipate 

potential challenges and develop a plan for addressing them. The goal is that the process will move as 

smoothly as possible, and the results will help inform the next steps. The tool presented here is designed to 

facilitate equity audits in educational settings. This tool helps to critically examine policies, programs, and 

practices that directly or indirectly impact students or staff relative to their race, ethnicity, gender, national 

origin (English Learners), language, disability, age, sexual orientation, sexual identity, religion, or other 

socioculturally significant factors. A regular organizational audit may have an equity component, but that is not 

its specific purpose. 

What is MAEC’s Equity Audit Tool? MAEC, Inc. developed the three Equity Audit tools found in this document to offer districts, schools, and 

teachers a way to begin conducting an equity audit. These tools were designed to: 
1. Help educators develop a more concrete understanding of what it means to practice equity, and 

2. Reflect on whether current school policies, procedures and practices are equitable. This tool can be used for individual or small group reflection, 
or it can be used as part of a large-scale process for advancing equity. 

MAEC’s Equity Audit consists of three questionnaires for school leaders, educators, and staff to assess if their schools and classrooms are equitable across various .criteria. The three questionnaires are: Criteria for an Equitable School (composed of 101 questions), Criteria for an Equitable Classroom (composed of 36 questions), and Teacher Behaviors that Encourage Student Persistence (composed of 59 questions). These tools examine practices, policies, and procedures at each level to determine if the school community is creating a positive, equitable learning environment that allows students and staff to perform at their highest levels. The questionnaires are meant to provide 
a birds-eye view of various aspects of equity and highlight many systemic barriers to equity that might exist. The MAEC team developed the questionnaires relying on 

extensive experience in the field of educational equity and a review of relevant literature. 

What is an Equity Audit?   An Analogy.

 Service: providing shoes. Equality: everyone gets a pair of shoes. Equity: everyone gets shoes that fit. Equity Audit: determining      (1) who “everyone” is,      (2) what constitutes “shoes,” and      (3) creating decision-making processes              for how “fit” is identified and            evaluated.
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All the Resources 
You Need at www.naesp.org
NAESP is dedicated to supporting your professional growth, and our 
new website is designed to do just that. This year has shown us that 
principals need quick access to the latest professional resources and 
guidance. Keep up with education research, best practices, and advocacy 
updates at naesp.org. 

Make sure you’re getting all that NAESP has to offer, including valuable 
e-newsletters and discounts delivered directly to your email inbox. If we 
don’t have your updated email address on file, you might be missing out. 

Log in to the NAESP website and check your member profile to ensure 
that we have your correct email address. We don’t want you to miss a 
beat. Contact NAESP Membership with questions at 703-684-3345 or 
membership@naesp.org.

Outstanding Assistant Principals 
NAESP is proud to honor 22 assistant principals as members of the 2021 class of National 
Outstanding Assistant Principals. NAESP is committed to supporting elementary and middle- 
level assistant principals, and part of that commitment is recognizing assistant principals for 
their contributions to their school communities.

•Aquila Malpass, Alabama 
•Heather Williams, Arkansas 
•Kyria Wilson, Arkansas 
•Becky McKay, Colorado 
•Michelle Chambers, Colorado 
•Katrina Smith, Georgia 
•Adria Whitworth, Georgia 
•Marianne Wheeler, Hawaii 
•Jessica Dyer, Maine 
•Sonia Hurd, Maryland 
•Abigail Dressler, Massachusetts 

•Jack Boerman, Michigan 
•Keisha Davis, Minnesota 
•Kristal Pollard, Mississippi 
•Kathleen Murphy, New Hampshire 
•Hilda de Leon, North Carolina 
•Daniel Smith, Pennsylvania 
•Christi Furrow, South Carolina 
•Jamelie Johns, Tennessee 
•Jason Morgan, Texas 
•Diana Brown, Virginia 
•Stacey Sylvester, West Virginia

Nominated by peers in their states, recipients of this award are practicing assistant prin-
cipals with at least two years’ experience in the role who have demonstrated exceptional 
leadership and have set high standards for students, colleagues, parents, and the communi-
ty. Learn more at naesp.org/programs/recognition/noap.
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