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Creating and/or eliminating
policies, systems, and practices in schools 

that impact the experiences, outcomes, 
and access to resources for students from 

previously excluded groups.







https://docs.google.com/file/d/11X8EhV50CG4XeViyi_ZyfsyrwJyyf9AS/preview


“What if I told you that the students 
who are shown in the equity image 
hated they had to watch the game 
from the outside and stand on boxes, 
but had to because they were denied 
admission to the stadium due to their 
socioeconomic status, ability level, 
and race?” 
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Nicole said to me, “So, I’ll take your picture first.” I 
simply smiled and asked her, “how should I pose?” 

She replied, “Just stand there or act like you’re 
hanging from a noose or something.” I did not 

verbally respond. For the first time that I could recall, 
my body was having an emotional response that was 

indescribable. 



When deciding on How to Achieve 
Educational Equity, please do not 

forget the importance of including 

STUDENTS 
in your plans. 



https://docs.google.com/file/d/1e0bkHY97PTTTrgoTN2FJ5Kpe5y3Gy5sC/preview








“The most concerning, 
however, has been witnessing 

adults who were previously 
excluded as students either 

choose silence or attempt to 
justify inequities out of fear 
of being viewed as ungrateful 

by an oppressive system.” 







“I have come to the realization that all 
organizations can take the initial steps to achieve 
educational equity. Having said that, it hurts me 
to admit that I do not believe educational equity, 
as defined [in this book] will proceed beyond the 

initial steps in most organizations. ” 



Many of our equity efforts are trash.
But I think we want to do better. Maybe? 



Teacher Level
Principal Level

District Level
State Level 





School Suspensions
Anti-Racism & Anti-Hate Practices

Curriculum, Instruction, & 
Assessment Overhaul



“It should be against the law for any student to never 
see themselves and their family as protagonists (or to 
only see themselves and their family as protagonists) 
in the materials used to educate them and prepare 

them for the world.” 



“The problem is, we want equity to coexist with inequity in 
our schools to keep everyone happy.  We are open to 

increasing staff diversity but closed to increasing diversity 
within the curriculum.  We want to provide added 

supports for students in need, while simultaneously  
giving more to students who are not in need, perpetuating 

the same system we are trying to disrupt.” 





“I absolutely love my students. But most of them did not 
need my love. What they needed was my grace, belief in 
them, and influence to remove barriers that stood in the 
way of them being afforded a fulfilling and prosperous 
life. This cannot happen if you dismiss the premise of 

educational equity. ” 









http://www.youtube.com/watch?v=4EvNxWhskf8&t=25


You could be the biggest 
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