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Howard E Fields Ill, Ph.D.
@HeFields3

A chance at success in an inherently inequitable game
requires access to the rules, not “better”_____ (fill in the
blank). Until the rules change, things will remain as
they are. This is why | frame educational equity as
creating or eliminating policies, systems, and practices.

8:26 AM - Apr 3, 2021 from O'Fallon, MO - Twitter for iPhone

Il View Tweet activity

7 Retweets 1 Quote Tweet 33 Likes
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cole saic to me, “So II take yourp't:'ure first.” I
1 mply smiled and asked her, “how should | pose‘?”
L1 ohe replied, "Just stand there or act like you're
* ["]"hanging from a noose or something.” | did notj, | |
1\ verbally respond. For the first time "hatlcoul:lrecall
my hody was havng an emotional response that was

' 1 Llindescribable. 'llfl,(’ “ ¥
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https://docs.google.com/file/d/1e0bkHY97PTTTrgoTN2FJ5Kpe5y3Gy5sC/preview

Howard E Fields Ill, Ph.D.
@HeFields3

If you are sitting at the table and being silent, you are
passively co-signing on inequities. We all have a
responsibility to use our platforms, influence, and
positions for those who died for us to be here.
Speaking truth to power (w/action), is not an optional
task for leaders.

5:37 PM - Mar 25, 2021 from O'Fallon, MO - Twitter for iPhone

Il View Tweet activity

22 Retweets 1 Quote Tweet 83 Likes
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Ask yourself, “Am | being complicit
in educational inequities?”
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- _“The most concerning,
however, has heen witnessin

>madults who were pr evm,slil
—Aexcluded as students either
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- HAVING'SAID THAT: s

i i h [
]u I have come to the reallzatl Jn thatall |

?,"[,',;,;;'worganlzatmns can take the Initial steps to achieve|
i gj"“'?'educatmnal AH , it hurts me
* 'to admit that | do not believe educatmnal equity,
as deflned [In this book | will proceed beyond the

“initial steps in most urganlzatlons
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Howard E Fields Ill, Ph.D.
@HeFields3

Subscribing to the belief that being an educational
equity advocate will somehow prohibit you from
promotions is a form of stereotype threat and often
times an excuse to do nothing. That's not what #MLK
condoned. If silence is a term of employment, | don't
want it.

2:39 PM - Jan 18, 2021 from St Charles, MO - Twitter for iPhone

Il View Tweet activity

10 Retweets 2 Quote Tweets 45 Likes
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|8 he pmblem |s e want eqmty to coemst W|th meqmty in
| |Mour schools to keep everyone happy. e are opento
~increasing staff diversity but closed to increasing;c |ver3|ty
MJWI hin the curriculum. We want to provide added | |
' ||/ supports for students in need, while simultaneously,
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ADDITIONALRESOUR(CES

AUTHOR'S TALK

Dr. Fields expands on the book and next steps
for how to achieve educational equity.

PROFESSIONAL LEARNING PLAN

A practical framework created for those interested in
continuing to work towards educational equity.

MICRO CREDENTIAL CREDIT

(omplete the Professional Learning Plan, along with
a 15 minute presentation and 500 word essay for credit.

MINI PODCAST

Learn from others as they share where they
are on their respective educational equity journey.

EDUCATIONAL EQUITY BLOG POSTS

Access multiple blog posts by Dr. Fields on
the topic of educational equity.

DISCOUNTED CONSULTING

10% off of Dr. Fields" consulting services.

Access these resources at:

drhowardfields.com/EDUequity

NGHIEVE! EQUITY.









