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Making your way in the world today takes everything you've got.
Taking a break from all your worries, sure would help a lot.

Wouldn't you like to get away?
Sometimes you want to go

Where everybody knows your name,
and they're always glad you came.
You wanna be where you can see,

our troubles are all the same
You wanna be where everybody knows
Your name.

You wanna go where people know,
people are all the same,
You wanna go where everybody knows
your name.

You wanna go where people know,
people are all the same,
You wanna go where everybody knows
your name.
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EQUITY TAXONOMY
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Instructional Excellence
Gradual release of responsibility,
compensatory and adaptive practices,
professional learning

Opportunity to Learn
Structural access to curriculum, human and social capital
Social-Emotional Engagement
Cultural proficiency, welcoming climate, restorative practices, attendance

Physical Integration
Race/Ethnicity, Ability, Gender, Class, Sexual orientation: Broadening the lens
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Students are
disciplined,
suspended,
and

expelled at
different rates.













































A culture ...

In which there Is a
shared belief that

we are part of
something

special and
great













ldentity is how we define ourselves.

People learn from their lives through the
stories they tell to and about themselves.
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Know students’ names



















2 minutes a day
10 days in a row

Talk about anything EXCEPT school
or work

- Ginsberg, M. & Wlodkowski, R. (2004) Creating Highly Motivating
Classrooms
















WHAT DO
PEOPLE SEE
WHEN THEY

LOOK AT
YOU?

IF A PERSON
REALLY KNEW
YOU, WHAT
WOULD THEY
SEE?
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Scripts for Impromptu Conferences

Students who struggle
academically or behaviorally

A How do you describe yourself?
A How do others describe you?

A What assumption do others
make about you that aren’t
true?

A How would you like others to
describe you?

A Let’s make a plan to get you
where you want to be.

Students who are doing well

A How do you describe yourself?
A How do others describe you?

A What assumption do others
make about you that aren’t
true?

A What should we be doing
more of or less of to help you
reach your goals?

A Let’s make a plan to get you
where you want to be.




Restorative Questions for
Challenging Behavior

A What happened?
A What were you thinking at the time?
A What have you thought about since?

A Who has been affected by what you have done?
In what way?

A What do you think you need to do to make
things right?
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