Proposed Resolutions, NAESP Delegate Assembly 2012

1. Principal Leadership and Preparation [new title: PRINCIPAL PREPARATION]

2. PRINCIPAL LEADERSHIP [new]

3. Focus on the Whole Child

4. Student Rights and Responsibilities

5. Rights of the Principal

6. Cyber Schools [new title: VIRTUAL SCHOOLS]

7. Legal Protection for School Personnel

8. Reduction of Administrative Personnel [delete]

9. Disruption of Education Services [delete]

10. Financial Support for Education [new title: GOVERNMENT SUPPORT AND
ACCOUNTABILITY FOR EDUCATION]

11. Funds for Mandated Programs [delete]

12. Tax Referenda [delete]

13. PRINCIPAL PERFORMANCE AND EVALUATION [new]

14. What Principals Should Know and Be Able to Do [new title: PRINCIPAL
PROFESSIONAL DEVELOPMENT]

15. Early Childhood Education and Care

16. Government Accountability for Student Welfare [delete]

17. Assessment

18. Community Involvement in School Activities

19. Volunteers [delete]

Resolutions with proposed changes follow; uppercase characters indicate added text, deletions are
indicated with a strike-over line. Rationales for changes are specified at the end of each resolution.
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Resolution No. 1

National Association of Elementary School Principals
Proposed Resolution

LEADING: Principal Leadership-and Preparation

The expanding role of the principal demands a high level of professional preparation and continuing growth.

NAESP believes all states should require principals and site-based administrators to be licensed or certified

according to recognized standards, as in the second edition of Leading Learning Communities: Standards for
What Principals Should Know and Be Able to Do (NAESP, 2008), and adhere to the NAESP Code of Ethics.

NAESP stronglyrecommends BELIEVES that persons entering the principalship SHOULD have at least five years
of successful elementary and/or middle school teaching experience—Trainingprograms-orcertification
components-shouldreguire AND AN ADVANCED DEGREE IN EDUCATIONAL LEADERSHIP THAT INCLUDES A
RESIDENCY/INTERNSHIP AND IN-DEPTH STUDY OF EFFECTIVE SCHOOL LEADERSHIP. THE COMPETENCIES OF
EFFECTIVE SCHOOL LEADERSHIP INCLUDE BUT ARE NOT LIMITED TO:
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NAESP UNDERSTANDS THAT OTHER PATHWAYS TO CERTIFICATION EXIST AND BELIEVES ANY ALTERNATIVE PATH

Building a shared vision;

Strengthening school culture;

Focusing on goals for student achievement;

Matching leadership knowledge and skills to the school situation;
Establishing high performance expectations;

Providing individualized teacher support and professional development;
Evaluating teachers accurately;

Providing instructional guidance;

Implementing models of best practice;

. Creating structures and opportunities for teachers to collaborate;

. Implementing strategic school improvement plans;

. Establishing productive relations with families and communities;

. Empowering others to make significant school-based decisions;

. Aligning resources to support the instructional program;

. Managing data and knowledge to make informed decisions;

. Providing organizational management skills, including personnel and budgetary

matters;

Providing supporting working conditions in the school building;
Exhibiting resiliency and adaptability; and

Recruiting and retaining effective teachers.

TO PRINCIPAL CERTIFICATION MUST INCLUDE A RESIDENCY/INTERNSHIP AND IN-DEPTH STUDY OF THE ABOVE
LISTED COMPETENCIES OF EFFECTIVE SCHOOL LEADERSHIP.

NAESP believes standards for the preparation, certification, selection, and professional development of

principals should result from cooperative efforts among state and local principals’ associations, state

departments of education, higher education institutions, local school districts, and businesses.



39 NAESP believes it is the professional responsibility of every principal to identify, encourage, recruit, and nurture
40  educators with outstanding talent, leadership, knowledge, and interpersonal skills to consider the principalship
41  asacareer. Aspiring AND EARLY CAREER principals should receive mentoring, professional development

42  opportunities, and be expected to become active members in professional associations.

43 NAESP recemmends BELIEVES that districts and preparation programs, including higher education partners,

44  provide opportunities for ADDITIONAL internships, peer coaching, job shadowing, networking, and mentorships
45  for assistant and aspiring principals. Well-prepared assistant principals are essential to achieving the mission of
46  the school.

47 NAESP supports legislation and national reciprocal agreements among states for certification, full benefits, and
48 retirement for administrators. ('86, ‘96, ‘01, ‘06, ‘10, '11)

49
50
Rationale: Strengthens, clarifies, responds to an emerging issue, and updates the position statement

Platform Impact: Strengthens and updates the platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 2 LEADING: PRINCIPAL LEADERSHIP

NAESP BELIEVES THAT PRINCIPALS ARE THE PRIMARY INSTRUCTIONAL LEADERS IN THE SCHOOLS AND
COMMUNITIES THEY SERVE. IT IS IMPERATIVE THAT PRINCIPALS HAVE THE AUTHORITY AND AUTONOMY FOR
BUILDING-LEVEL DECISION MAKING, INCLUDING BUT NOT LIMITED TO PERSONNEL ASSIGNMENT, STAFF
EVALUATION, BUDGET AND RESOURCE ALLOCATION, DISCIPLINE, CURRICULUM DESIGN AND IMPLEMENTATION,
STUDENT ASSESSMENT, PROGRAM AND STAFF DEVELOPMENT, AND OTHER AREAS OF RESPONSIBILITY.

NAESP RECOGNIZES THE RECRUITMENT, SELECTION, EVALUATION, AND RETENTION OF STAFF AS INTEGRAL
COMPONENTS OF QUALITY SCHOOLS. THE FINAL RECOMMENDATION REGARDING STAFF SELECTION MUST
REMAIN WITH THE PRINCIPAL.

NAESP BELIEVES THE PRINCIPAL IS RESPONSIBLE FOR FORMATIVE AND SUMMATIVE EVALUATION OF STAFF.
OBSERVATIONS AND EVALUATIONS SHOULD USE ESTABLISHED INSTRUMENTS AND PROCEDURES BASED ON
BEST PRACTICES FOR IMPROVED PROFESSIONAL PERFORMANCE LEADING TO IMPROVED STUDENT LEARNING
AND ACADEMIC ACHIEVEMENT.

NAESP BELIEVES SCHOOL PRINCIPALS MUST BE ACTIVE IN LOCAL, STATE, AND NATIONAL ASSOCIATIONS FOR
ACCESS TO RESOURCES, BEST PRACTICES, ADVOCACY, NETWORKING, AND PROFESSIONAL DEVELOPMENT.

NAESP BELIEVES PRINCIPALS HAVE A CRITICAL ROLE IN COMMUNICATING AND IMPLEMENTING THE DECISIONS
OF POLICY-MAKERS. ALL FEDERAL- OR STATE-FUNDED AGENCIES, COMMITTEES, AND OTHER GROUPS MUST
INCLUDE PRACTICING PRINCIPALS IN THE DEVELOPMENT OF EDUCATION POLICIES, GUIDELINES, RULES, AND
REGULATIONS.

NAESP BELIEVES EVERY ELEMENTARY AND MIDDLE SCHOOL SHOULD HAVE A FULL-TIME CERTIFIED PRINCIPAL.
SCHOOLS WITH MORE THAN 400 STUDENTS SHOULD ALSO EMPLOY A FULL-TIME ASSISTANT PRINCIPAL. (02,
'07,"10, '11)

Rationale: Separates components from What Principals Should Know and Be Able to Do to create a new
resolution

Platform Impact: Updates platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 3 LEADING: Focus on the Whole Child

NAESP believes that children must be the nation’s number one priority and the focal point of education. NAESP
has always supported the concept of the whole child. As educators, we have consistently addressed the health,
safety, social, emotional and educational needs that are components of every child’s success. NAESP urges
principals to eagerly partner with all agencies (local, state and federal) to develop transition plans among
preschool, elementary, middle, and high schools. NAESP encourages principals to refer to Leading Early
Childhood Learning Communities: What Principals Should Know and Be Able To Do (NAESP, 2005) and the second
edition of Leading Learning Communities: Standards for What Principals Should Know and Be Able To Do (NAESP,
2008).

The benefits of quality BEFORE AND after-school programs are evident in student achievement, social
interaction, and safety. NAESP believes federal, state and local leaders, including principals, should provide
vision and support for effective extended-day learning that includes a variety of enrichment opportunities.
Programs should follow the standards identified in Leading After-School Learning Communities (NAESP, 2006).

NAESP recognizes the individual accountability and collective responsibility of all school staff, parents, and other
community members for the education of the child. NAESP SUPPORTS THE USE OF PUBLIC SCHOOLS AS
COMMUNITY SCHOOLS TO BRING TOGETHER MANY PARTNERS TO OFFER A RANGE OF SUPPORT AND
OPPORTUNITIES TO CHILDREN, YOUTH, FAMILIES, AND COMMUNITIES.

NAESP will continue to work in partnership with all involved for the total development of the whole child. ('71,
'72,'86,'94, 95,00, '05, '06 ‘09, ‘10 ’11)

Rationale: Strengthens position

Platform Impact: Updates platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 4 LEADING: Student Rights and Responsibilities
NAESP believes that the rights of all students should be protected.

NAESP believes students have the right to learn in school without undue interference FROM UNACCEPTABLE
BEHAVIORS SUCH AS BULLYING, CYBERBULLYING, HARASSMENT, INTIMIDATION, AND HAZING. ineclidingthat

i § ousls disrunt lonts.

NAESP believes that school discipline is a shared responsibility of students, parents/guardians, educators, and
the community. All students should be held consistently to school and district codes of conduct.

NAESP BELIEVES recommends-appropriate ALL disciplinary measures for alt students who engage in a pattern of
vielent-orserioushy-disruptive UNACCEPTABLE behavior SHOULD BE DEVELOPMENTALLY APPROPRIATE. NAESR

recommends-thatindividuaty-appropriate Alternative options, within the scope of state and local regulatlons
MUST be available for alt students w

NAESP believes the practice of corporal punishment as a form of discipline must be abolished and supports

legislation that would prohibit all forms of corporal punishment in schools.

NAESP BELIEVES principals must be-invelved enthelocaHevel to assist LOCAL boards of education in the design
of diseipline- CODE OF CONDUCT policies that are developmentally and educationally appropriate. are

consistently-apphed,andfelow-dueprocess: ('73, '75, 77, '90*, '00*,’05, '10)

Rationale: Updates, clarifies, and strengthens the statement

Platform Impact: Strengthens platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 5 LEADING: Rights of the Principal

NAESP believes job security and protection of rights and personal welfare is essential for a principal to carry out

professional responsibilities without fear of reprisal.

NAESP strongly supports the right of principals on the local school district level to organize and negotiate in
matters affecting conditions of employment.

NAESP believes all public school administrators should be employed under written contracts and a defined hold-
harmless clause. Salary and benefits, methods used in determining salary, due process, and length of contract
should be included as conditions of employment.

NAESP BELIEVES PRINCIPALS HAVE A RIGHT TO BE COMPENSATED BASED ON MULTIPLE INDICATORS INCLUDING
BUT NOT LIMITED TO PROFESSIONAL PREPARATION, SIZE OF SCHOOL, EXPERIENCE, COMPLEXITY OF JOB
REQUIREMENTS, AND LENGTH OF CONTRACT YEAR.

NAESP supports incentive pay, also known as pay for assignment, for principals and teachers who commit to

working in hard-to-staff schools.

NAESP RECOGNIZES THAT DECLINING ENROLLMENT, DIMINISHING FINANCIAL RESOURCES, AND OTHER
FACTORS MAY CAUSE REDUCTIONS OF ADMINISTRATIVE PERSONNEL. CLEAR CRITERIA AND PROCEDURES MUST
BE USED IN A REDUCTION OF ADMINISTRATIVE PERSONNEL. FAIR AND OBJECTIVE CRITERIA MUST BE NON-
DISCRIMINATORY AND CONSIDER JOB PERFORMANCE AND EVALUATION, SENIORITY, AND PROFESSIONAL
PREPARATION AND CERTIFICATION. PROCEDURES MUST INCLUDE TIMELY NOTIFICATION, ACCESS TO ALL
PERTINENT RECORDS AND MATERIALS, AND AN OPPORTUNITY TO RESPOND. REASSIGNMENT SHOULD INCLUDE
THE OPTION OF MOVING TO A COMPARABLE ADMINISTRATIVE ASSIGNMENT OR TO A TEACHING POSITION.

Legislation, regulations, and policies should be pursued that provide reasonable job security for school principals
and must prevent transfer or removal without just cause and due process. ('72, ‘74, '90*, '96, ‘01, 06, '11)

Rationale: Combines and strengthens positions by separating Performance and Evaluation out of Rights of the
Principal; combined Reduction of Administrative Personnel with Rights of the Principal

Platform Impact: Updates and streamlines the platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 6 LEADING: €yber VIRTUAL Schools
NAESP recognizes that technology is expanding educational options, including online learning.

While definitions of the term “eyber VIRTUAL schools” vary, NAESP strongly opposes online education programs
that bypass the teacher/student relationship, lack accountability, and divert funds from public schools. NAESP
believes that integrating future technology into effective educational practices and options can be beneficial. At
the same time, any school receiving public funds must maintain proven elements of quality education. These
elements include but are not limited to:

1. certified principals and instructors who support and guide the learning process;
educator-developed curricula based on current research and practice;
human relations skills developed through social interactions and communication within a diverse
population; and

4. assessments that are valid, reliable, and appropriate to the curricula. ("02, ’'07)

Rationale: Updates language of resolution

Platform Impact: Updates platform



National Association of Elementary School Principals
Proposed Resolution

Resolution No. 7 LEADING: Legal Protection for School Personnel

NAESP acknowledges that lawsuits are filed against school personnel as they carry out their assigned
responsibilities as agents of the state or school district in interpreting and implementing policies and regulations.

NAESP wrges BELIEVES school districts & SHOULD provide adequate liability protection, financial support, and
legal representation for school personnel.

NAESP urges SUPPORTS 3 , VIXIVEYY
appropriate legislation to penalize those who file frivolous lawsuits. ('79, '90*, '96, '06)

Rationale: Streamlines resolution

Platform Impact: Streamlines platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 8 LEADING: Reduction-of-Administrative Personnel

Rationale: Combined with related resolution (Rights of the Principal)

Platform Impact: Streamlines platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 9 LEADING:-Disruption-of Educational Services

Rationale: Deletes resolution

Platform Impact: Updates platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 10 LEADING: Finaneial GOVERNMENT Support AND ACCOUNTABILITY for Education

NAESP VALUES THE PUBLIC TRUST PLACED IN SCHOOLS TO PROVIDE EACH STUDENT A FREE AND APPROPRIATE PUBLIC
EDUCATION AND TO REMOVE BARRIERS TO LEARNING.

NAESP BELIEVES FEDERAL, STATE, AND LOCAL GOVERNMENTS MUST ASSUME ACCOUNTABILITY AND TAKE AGGRESSIVE
ACTION TO ADDRESS SOCIAL AND ECONOMIC ISSUES ARISING FROM SUCH FACTORS AS UNEMPLOYMENT,
IMMIGRATION, POVERTY, DRUGS AND ALCOHOL, AND OTHER CHALLENGES FACING THE AMERICAN FAMILY.

NAESP BELIEVES SUFFICIENT FUNDING FOR PUBLIC EDUCATION IS ESSENTIAL TO THE WELL-BEING OF OUR NATION AND
ITS CITIZENS. MOREOVER, NAESP OPPOSES REFERENDA, INITIATIVES, AND OTHER GOVERNING ACTIONS THAT REDUCE
FUNDING FOR PUBLIC EDUCATION.

NAESP BELIEVES PRINCIPALS, NATIONAL, STATE, AND LOCAL LEADERS, AND OTHER INTERESTED GROUPS SHOULD
PROMOTE PUBLIC AWARENESS OF THE DETRIMENTAL EFFECTS OF REDUCING PUBLIC EDUCATION FUNDING.

NAESP BELIEVES ANY FEDERAL OR STATE LEGISLATION REQUIRING SCHOOLS TO PROVIDE PROGRAMS, SERVICES,
AND/OR FACILITIES MUST PROVIDE FULLFUNDING FOR THOSE MANDATES AND GUARANTEE FUNDING AT THE SCHOOL
LEVEL. A SYSTEM OF COORDINATED SERVICES, IN WHICH HEALTH AND HUMAN SERVICES AGENCIES WORK TO SUPPORT
SCHOOLS AND STUDENTS, SHOULD BE ESTABLISHED IN EVERY STATE AND FUNDED BY STATE AND FEDERAL RESOURCES.

NAESP BELIEVES LEGISLATIVE BODIES SHOULD €ONSULTF WORK WITH LOCAL, STATE, AND NATIONAL ASSOCIATIONS TO
DEFERMINE-PROGRAM-COSTS-AND PROVIDE INFORMATION REGARDING REQUISITE FUNDING.

NAESP believes that financial support for public education must be shared by local, state, and federal governments.

However; NAESP RECOMMENDS urges-an-increase--theamount-offederal INCREASING FINANCIAL support THAT IS
PREDICTABLE AND CONTINUOUS with greater teeat-and building-level flexibility in the allocation and use of federal

funds.

NAESP strongly opposes any reduction of public school funding. HOWEVER, NAESP Whilerecognizing UNDERSTANDS

the need for FINANCIAL EDUCATIONAL EXPENDITURE REFORM. m#erm—m—t—he—met—heds—ef—ﬁ-nm%mg—ed&eat—rena
ing. NAESP BELIEVES wrges local, state, and

federal governments SHOULD te reexamine tax structures and revise allotment formulas to equalize and increase

financial support for education among school districts.

NAESP BELIEVES educational leaders MUST have the opportunity to plan for the future of publlc schools. ('82, ’92, '94,
'96, 01, '06)

Rationale: Strengthens and clarifies this resolution and combines it with Tax Referenda and Funds for Mandated
Programs as well as Government Accountability for Student Welfare

Platform Impact: Streamlines platform



National Association of Elementary School Principals
Proposed Resolution

Resolution No. 11 LEADING—Fundsfor-Mandated-Programs

Rationale: Deletes resolution and combines concepts into Financial Support for Education (now titled Financial
GOVERNMENT Support AND ACCOUNTABILITY for Education)

Platform Impact: Streamlines platform



National Association of Elementary School Principals
Proposed Resolution

Resolution No. 12 LEADING: Tax Referenda

Rationale: Deletes resolution and combines with Financial Support for Education (now titled Firaneiat
GOVERNMENT Support AND ACCOUNTABILITY for Education)

Platform Impact: Streamlines platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 13 LEADING: PRINCIPAL PERFORMANCE AND EVALUATION

NAESP BELIEVES RATING AND RANKING BASED ON STUDENT TEST SCORES SHOULD NOT BE THE SOLE OR
PRIMARY CRITERION IN THE EVALUATION, DISMISSAL, REASSIGNMENT, OR COMPENSATION OF PRINCIPALS.

PRINCIPALS SHOULD BE EVALUATED BASED ON MULTIPLE INDICATORS INCLUDING BUT NOT LIMITED TO
SCHOOL CULTURE SURVEYS, PARENT SATISFACTION SURVEYS, PEER EVALUATIONS, PERFORMANCE REVIEWS,
DEVELOPMENTALLY APPROPRIATE STUDENT ACHIEVEMENT DATA OVER TIME, GOAL ATTAINMENT, AND
COMPLEXITY OF SCHOOL CONTEXT.

Rationale: Responds to an emerging issue and strengthens NAESP position by separating Performance and
Evaluation components out of Rights of the Principal

Platform Impact: Strengthens and updates the Platform.
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 14 LEARNING: What-Principals-Should-knew-andBe-Able Fo-Be PRINCIPAL PROFESSIONAL
DEVELOPMENT

Principals are-stronglyurged-te-use SHOULD UTILIZE the NAESP document, Leading Learning Communities:
Standards for What Principals Should Know and Be Able To Do, Second Edition (NAESP, 2008).

NAESP-endersesful-fundingandforsupport-ef-eongeingprofessional-growth-oppe ities NAESP BELIEVES
SCHOOL DISTRICTS SHOULD PROVIDE FUNDING FOR PRINCIPAL PROFESSIONAL DEVELOPMENT and active
participation in professional organizations.

NAESP SUPPORTS LEGISLATION THAT PROVIDES FUNDING FOR PRINCIPAL PROFESSIONAL DEVELOPMENT.
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('02,’07,"10, '11)

Rationale: Separates learning elements from What Principals Should Know... and strengthens and clarifies the
position

Platform Impact: Strengthens platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 15 LEARNING: Early Childhood Education and Care

NAESP recognizes families are the primary caregivers for their children. NAESP also recognizes the increasing
need for quality education and child care services outside the home.

Quality early childhood experiences provide the foundation for higher levels of student achievement, future
success in school, and economic benefits to society. NAESP believes that early childhood programs should be
school-connected and available for all children. NAESP recommends, supports, and encourages schools to
implement developmentally appropriate programs that provide social, physical, emotional, and academic
experiences for pre-kindergarten and kindergarten children.

NAESP SUPPORTS A CONTINUUM OF LEARNING FROM EARLY CHILDHOOD THROUGH GRADE 3. PRINCIPALS
HAVE A UNIQUE OPPORTUNITY TO FACILITATE THE COLLABORATION WITH COMMUNITY EARLY LEARNING
PROGRAMS IN THE AREAS OF PROFESSIONAL DEVELOPMENT, STANDARDS ALIGNMENT, CURRICULUM, AND
DEVELOPMENTALLY APPROPRIATE ASSESSMENTS.

NAESP believes full-day kindergarten programs are essential and should be mandatory. Early childhood
educators and programs should meet the standards recommended in Leading Early Childhood Learning
Communities: What Principals Should Know and Be Able to Do (NAESP, 2005).

NAESP believes that federal and state funding for school-connected early childhood programs must be a
legislative priority and supports collaboration between entities to promote a seamless continuum of services
from pre-K to grade 3 without impinging on current funding for public education. (60, ‘62, ‘67, ‘68, ‘84 '85, ’88,
’90, 93, '98, ’01, ’05, ’08, '09, ‘10, '11)

Rationale: Updates, clarifies, and strengthens the resolution

Platform Impact: Strengthens platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 16 LEARNING-Government-Accountability-for- Student-Welfare

Rationale: Deletes resolution — concepts are included/repeated in other resolutions

Platform Impact: Streamlines platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 17 LEARNING: Assessment

NAESP believes children have diverse abilities, and learning potential, AND LANGUAGE PROFICIENCY that should

be identified and developed. Educators, families, and students need multiple, fair, effective formative and
summative assessments that should be used for determining the needs of children.

NAESP believes that before assessment procedures are developed, and for assessment information to be valid
and useful, educational standards specifying what students are expected to know and be able to do must be
clearly defined through broad-based consensus.

GLOBAL LANGUAGE LEARNERS SHOULD NOT BE REQUIRED TO TAKE STATE ASSESSMENTS UNTIL THEY ARE
PROFICIENT IN ENGLISH.

Educators should be involved in the design and use of assessments. Data must be reported in an
understandable, timely manner within the context of other relevant school information. Assessments should
inform instruction, be fair, flexible, authentic, and reflect students’ progress toward proficiency.

NAESP opposes the use of standardized assessments as the sole or primary criterion to measure student
performance; to rate, grade or rank principal, teacher, or school effectiveness; to allocate funds; or to take
punitive measures against schools and/or school personnel.

NAESP urges-ts members SHOULD te-become informed and involved in activities establishing the design and
implementation of assessments. ('72, '76, ’85, ‘89, '97,'01, '02,'07, '11)

Rationale: Strengthens, clarifies, and updates the position

Platform Impact: Updates and strengthens the platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 18 COMMUNITY: Community Involvement in School Activities

NAESP believes that there should be a strong collaborative relationship between the school, the community, and
local businesses. THE COMMUNITY SCHOOL PARTNERSHIP IS A UNIQUE AND VITAL FEATURE OF AMERICAN
EDUCATION AND THERE IS A NEED FOR VOLUNTEERS IN EVERY SCHOOL. NAESP ENCOURAGES SCHOOL
DISTRICTS AND INDIVIDUAL SCHOOLS TO PROVIDE ACCESS AND OPPORTUNITY FOR COMMUNITY MEMBERS TO
PARTICIPATE IN A NETWORK OF SERVICES, RESOURCES, AND SUPPORT FOR THE TOTAL EDUCATIONAL PROCESS.

NAESP BELIEVES PRINCIPALS SHOULD ACTIVELY SUPPORT COORDINATED LOCAL EFFORTS FOR COMMUNITY
INVOLVEMENT TO STRENGTHEN EDUCATIONAL OPPORTUNITIES FOR ELEMENTARY AND MIDDLE-LEVEL
LEARNERS.

NAESP believes that schools are community-based and school facilities should be utilized for instructional, child
care, civic, social and recreational programs as deemed acceptable by individual school district policies and
procedures. Principals should provide leadership in the utilization of community resources within their school
buildings.

NAESP BELIEVES THAT SCHOOLS SHOULD REEXAMINE THE STATUS OF THEIR OWN SCHOOLS AND TAKE STEPS
TOWARD REVITALIZING AND EXTENDING THE EFFECTIVENESS OF VOLUNTEER GROUPS, INCLUDING PROVIDING
APPROPRIATE TRAINING. PRINCIPALS SHOULD ENSURE THAT VOLUNTEERS WORK UNDER THE DIRECT
SUPERVISION OF APPROPRIATE SCHOOL PERSONNEL, BUT DO NOT DIAGNOSE, PRESCRIBE, OR FORMALLY
EVALUATE THE WORK OF CHILDREN.

NAESP BELIEVES BACKGROUND CHECKS MUST BE REQUIRED FOR VOLUNTEERS WORKING IN SCHOOLS. (85,
’95,702,’07 ’11)

Rationale: Combines the resolution with Volunteers

Platform Impact: Streamlines platform
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National Association of Elementary School Principals
Proposed Resolution

Resolution No. 19 COMMUNITY: Volunteers

Rationale: Deletes resolution and adds statements to Community Involvement in School Activities

Platform Impact: Streamlines platform
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